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STATE OF FLORIDA

DIVISION OF ADMINISTRATIVE HEARINGS

THE SCHOOL BOARD OF MIAMI-DADE

COUNTY, FLORIDA,
Petitioner,
V.  DOAH CASE NO.: 03-3515
JIMMIE ALVIN, ,Tl/ ‘/ﬁ s &)3
Respondent. h

PETITIONER’S MOTION TO REOPEN THE CASE AND TO

SUPPLEMENT THE RECORD AND FOR OFFICIAL RECOQGNITION OR,
IN THE ALTERNATIVE, MOTION FOR RECONSIDERATION OR REHEARING

Petitioner, The School Board of Miami-Dade County, Florida (“School Board™), by and
through the undersigned counsel hereby moves for the entry of an order allowing the Petitioner to
reopen the case and to supplement the record and for official recognition of the Collective .
Bargaining Agreement, or in the alternative, for entry of an order granting its motion for
reconsideration ot rehearing. The grounds in support of this motion are set forth below:

1. On December 15, 2003, a final hearing was convened in the above-referenced case,
wherein the School Board sought to have the hearing officer sustain its decision to suspend Jimmie
Alvin (“Alvin™) and initiate dismissal proceedings against him on the grounds set forth in the Notice
of Specific Charges, including but not limited to:

(a) Count I - Excessive Absenteeism and Tardiness - Violation of School Board Rule
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6GX13-4A 1.21;
(1) Count II - Possession of Cocaine/Marijuana with Intent to Distribute - Violation
of School Board Rule 6Gx13-4A 1.21;
(c) Count III - Misconduct in Office and Pleading Guilty to Crime Involving Moral
Turpitude - Violation of Rule 6B-4.009 (3) & (6).
{d) Coupt IV - Unseemly Conduct in the Workplace - Violation of School Board
Rule 6 GX130-4A 1.21; and
(e) Count V - Violation of Employee Student Relationships - School Board Rule
6Gx13-4.109.
2. In presenting its case, the School Board set forth in its Notice of Specific Charges that
Alvin was subject to the disciplinary procedures set forth in the Collective Bargaining Agreement,
Article XXI, Section 3, Procedures for Continued Employment for Educational Support Personnel.
3. While it is true that the School Board did not introduce into evidence the pertinent
portions of the Collective Bargaining Agreement at the hearing, Alvin’s testimony supports a finding
that he was guilty of the offense possession of cocaine/marijuana with the intent to distribute, (Count
III, Misconduct in Office and Pleading Guilty to Crime Involving Moral Turpitude - Violation of
Rule 6B-4.009(3) & (6)), which are appropriate grounds to dismiss an educational support employee
pursuant to Article XVII and XXI of the Collective Bargaining Agreement. Alvin also admitted that

he was aware of the School Board’s rules and policies regarding illegal drug use and that he did use
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drugs and was arrested for possession of cocaine/marijuana with the intent to distribute.!
4. The School Board respectfully requests that this tribunal take official recognition of
the pertinent portions of the Collective Bargaining Agreément, attached hereto as Petitioner’s Exhibit

“A,” and supplement the record in the cause accordingly.

5. It was only upon receipt of the Recommended Order that the School Board realized

that the Administrative Law Judge had not exercised his discretion to take official recognition of the

United Teachers of Dade Collective Bargaining Agteement. Moreover, Alvin did not assert that the

School Board failed to follow the procedures set forth in the Collective Bargaining Agreement or
that he was unfamiliar with or lacked knowledge of the pertinent School Board rules and policies
and the Collective Bargaining Agreement provisions, pursuant to which the School Board sought
to terminate his employment.’

6. Thus, inlight of the serious nature of Alvin’s admitted criminal conviction, his further
admissions in court that his excessive absences were due to his drug use, and that - during the
relevant time period — as indicated in the Notice of Specific Charges he used drugs everyday, justice

so requires that the School Board be allowed to reopen the case and to supplement the record with

the pertinent portions of the Collective Bargaining Agreement, or alternatively, be allowed to have

the case reheard for the limited issue of having any of the School Board’s witnesses cross-examined
by Alvin with respect to the provisions of the Collective Bargaining Agreement.

7. It would be highly prejudicial and a miscarriage of justice to prohibit the School

! See Hearing Transcript, pages 7, 53, 74-75; and ALJ's Recommended Order at 1 6.

2 Sce Recommended Order at fn. S.
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Board from supplementing the record to include the post-hearing submittal of the Collective

Bargaining Agreement.’

.9 mf:i%

‘DENISE WALLACE, ESQ.

Fla. Bar No.925601

Attorney for Petitioner, The School Board of
Miami-Dade County, Florida

1450 N.E. Second Ave., Suite 400
Telephone; (305) 995-1304

Facsimile: (305) 995-1412

CERTIFICATE OF SERVICE

1 HEREBY CERTIFY that a true and correct copy of the foregoing Notice of Specific

Charges was furnished by certified mail this 24™ day of March, 2003, to Mr. Jimmie Alvin, 916 W.

42 Street, #8, Miami Beach, FL 33140,

IADW2003\JimmieAlvin\motion to supplement record. wpd

3 After all it is by virtue of the provisions of the Collective Bargaining Agreement that
Alvin was ¢ven entitled to an administrative hearing.

4
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CONTRACT

between the : :
MIAMI-DADE COUNTY PUBLIC SCHOOLS

and the
UNITED TEACHERS OF DADE

Effective July 1,1 999 through June 30, 2002

UMNITED TEACHERS OF DADE
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ARTICLE XV fcont.)

C.
fulk-time Physical snd Occupational Therapy Assistants.

D. For each day worked during summer schast, school support employees shall be paid their annual selacy

rate raceived during the preceding regular school year, divided hy 198.

_ Sectien5.  Sommer Empleyment for Offica Perssnnel ]

A All turrently-employed offics smpioyess are tligilie 5..__3 fer surmer employment.

B. In selecting secretasialicierical staffs for the summes, employment shali be offered first to thowe |

employees meeting the following criteria:

1 employees who have submitted the appropriate application on o7 befors the established

deadlines; and,

2 eaployees curtently employed in 10-manth positions in the schua) sysiem
L.

same step on the higher pay grads, but in o cass less than the dady rata of the ming
o o dy mininum schaduled pay

iR %E&!?ggs_ﬁsaaﬁgﬁaﬁ3-_!._5_"!_52_!_.&%-!2&?

each day worked a1 the anzual saliry that they received during the ragular school b 1
year immudia :
pmcading the sunmer program. The daily rate shall be compated by dividing the annual salary by H_:H ;

Ssction 6. Snmmar Enrslmeat

. The Board agraes that thase employses who are ired ot a school stz for the suminer may encoll theif chidisn

.:_s_aﬂus_a_!-?sauwuﬂ.a!geiﬂrmgnz:_s:l:z;.nfi.

Sectien 7. Suswer Empleyment Review Commitise

._._s__-_..ru-___l..__..s-rml3!.Enn!-inﬂeai-.ﬁlaasr.:qﬁati!i.aﬁq.iﬂ. E
result of these provisioas and to recomrend any adpustrents i this ragard for cansideration during subsaguemt -

MIICPS{UTD collactive bargaining,

20

At an excaption to paragraphs 1. and 2, there is 3 Yuarantee of six weeks' summer smployment for

_:_..n._iaio!lusnsusﬂi__aﬁ.a! a higher job classification than hisfher reguias 10-meeth
position, such employes wil be tompensated for the summar assignmeat, at the current dadly rate of pay,

Section 1.

ARTICLE XVil - PARAPROFESSIONALIASSOCIATE EDUCATOR/SCHOOL SUPPORT PERSONNEL

Paraprefessienais/Asseciate Educatars

Qualifications

z

Pavaprofessionat | requires a high schoal diplome o squivalent certification, plus any speciaized
education, training, o sxperionce spacified in tha job description foc the applicable category.

Paraprofassional i requires & high schoel iploma et equivalent cartification and af lnaxt 88
ssmester hours of the equivalent from an accredited college, plus any specialized sducation,
Traising, of wxperizace specified in the job deseription fo the applicable category.

Associste educator | requires a bigh school diphorna er equivalent cartificatian and at beast 60
samestar howrs oc the equivalent from an accredited cellage, plus specialized edacation/training
a3 spacified in the job descriptisn. Additionally, assaciate educator requires a current Florids
toacher or substifrte keacher certificate and may be assigned anly {0 pre-kindergarien programs.

Paraprofessional i and Asseciate Educator || positioas requies » high school diploms of
equivalent certification and at least 90 colege semester hours or the equivalent from an
Enﬂfﬁguafnungsﬂie}tnsitﬁnﬂuﬁnﬁﬁn
sducation, traioing or axpariencs as specified in the job description. Coursew ork must be part
of a formal program leading tewavd a Bachelst's dagroe in education.

Categories - Paraprafassionals | { and IIl shall be classified in one of the fallowing catagories:

B

2

Behviersd - inclodex astignment(z] to werk with stadent(s) in Severaly Emotionally Disturbed,
Emetionally Handicapped, and Autistic programs;
gnggsizagg_JEq&cn?-in_%
Probwondly Mentaly Handicapped, Trainable Montally Handicappad, Physicady impaited, Hasrieg
irpaied, Speech impaired, Visally kmpaired, Deaf/Biind. Educable Montally Handicapped, and
Yarying Exceptionaities;

Eﬁ_vggsinﬁrfggn.mﬁibmnim‘w,mw
programs,

Vocational - includes axsigrenents te werk'in the Vocatioaal Education sod Title XX Child Cacs
rograms,

Sacial Service - inchudes axsparwats te work in the Migrant Preject, but doss nat inclade
Migrant Tuters;

-




goossoze

17 min 23 sec
CBGAR

3:26 PM

Company:
Cuhinnt

Duration:
“BOARD ATTORNEY'S OFFICE

Time:

UFAX 3059951412 T

3/24/2004
26
3059951412

03/ 24/3004 15:30

wnmhn

Received Event (Event Succeeded)

Sender:

Pages:
Fpv Al

Date:
T

ARTICLE XV {cont ) ‘ ARTICLE XVt {cont.)
B Pre-K - inchedes assignments to work in pre-kindesgarten programs; -E”__l_. 4 type of duty which be wr she has net satisiectosiy performed in sarfier
7. Montessan - includes assiguments to work in Moateasori programs; “Hugﬁahﬂjhﬂh“ﬂ u.ﬂﬁ__“”was e the
B. General includes all paraprofessional assgmments not isted abave. Currently there inchude: “ﬂlﬁﬂhﬁﬂ“ﬁ“ﬂ-ﬂh h-xtnﬁ- Hﬁnﬂﬂ”ﬂ!ﬂhﬂ”
A General Classroom Paraprofessionals in reqular and altermative schaals and in COPE : “”_”.-l—h ﬁn”ﬂggi“n“ﬁ h-l n_”ﬂ nxurn”“a“ of
enters the gt Bature, aad inckusive datas of sach sapervised pactics sssgrnent. The
L Smmkien : pereammal recard hall ase iclode the sigratire of the professions staff member

stpervisiog th practice cartifying its satisfactory completion.

Migrant Tutors, 1.0701)(0) Koowiedge and mderstanding axpactsd of instructional stafi. The School Board shall
o - Mopt procedures te assurs that sach iestrustional statf member who is assisted b

i Telecommunications Manitors; a tsacher aida o weluntner possasses & ciaar anderstanding of all cules and !_nerH

which the teacher ai i
Programs for the Gifted; aide or veluntoer iz axpected to wnderstand,

. o D L0702 Restrictions imitiog the duties whick taacher ai
f. Frogmms for the Specific Loaming Disablad; and, Teacher -.__l_.s:..f Sl et s -__.__-“-_.? J a.hﬁi.“- may parfom.
'y Tithe 1 Programs. i establsh . L
Parsprofessionals in any category may he assigned axclusively by the Districtgs Difica of B make decisi .
Exceptional Studest Educaiion to stodents as 8 Ge-To-Gne as indicatad i the stuentys IEP o e iﬂ:&.? relevancy of cortain activities ar precedures to
Section 504 Accomeodation Plan. One-To-One Paraprofessionatsg seniority is determined by y &
the category in which they are assigned. ' @

srake desisions regaring the appropristemess of cartain teaching caterials for
_ . o et ot

Privrity consideration shall ba given to qualified employess within the genesal categary who appiy fox ceamplshing instructional stjectives; and
epan positions in categaries 1 through 7. W make g the atha o ] L ]

these judgrents are based jective critwia i

L. Protection of Laws gau”&l-ﬁ”“”ec.etg (b s socif
A petaprefazsiual or associate educator, while rendering servicas undes the supesvision of x coctificatud 10743 R sasiblity for the approprists teacher :

taacher, shall be accorded the same protaction of laws as sccorded the certificated teacher. ?&f[&niﬂ&&!&gﬁvﬁﬁhh

X . 1 ‘ iiw&!-ggﬂgﬁlgginﬁ

Sgsgglgsgéggaﬁ:qf

Stite Beacd, and
Beor aasiring  parapcofessional of associrte edacator t4 & pofessional staff member taacher), the and palicias uf the Distrct Schoa! Board.

weincigal shell inform the prefassienal staff membver of the content of Flerida State Beard Ruse BA-1.070 |
and shall snure that doties essigned to parsprofassienais of asseciate educators conform te thess rulax

1. ?ialﬂtﬂi}g!grlﬁﬁu.aggg
Eq-glgigtgfilvrﬂzgign-e
teachmrs, ?5-%&5&&3.5&"?.!5'%23

1.070{1}is) Supervised practics. Euch time o taacher aide of voluntesr is assigoed to assist o
staff member whan be or she has net ssxixted before and each time he o 2in is

12 I3
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ARTICLE XVl {cont.}

G

neﬂmiiﬂga_uﬁ%-ﬂsii-iu.ﬁ-ig.Bos._u..aaiﬁ
parapeofessianals’ of associate aducators’ daily rates of pay for the year.

Probationary Period

1. The peobationary pesiod for all aewty-hired pasaprofessioaals at associate educators shall be 50
days. Unsatisfactory performance during such a probatiovary period is sufficient grounds fu:
imenediate separatien fram smployment.

2. The probatiousry pericd for paraprofessionals ar assaciate educators changing job categories
shall be 60 days. Unsatistactory performence during such peobationary paried is sufficient
grounds for return to the prior job categary, 83 3o0m as tuch a positian becomes avaRable.

3 During 3 peobationary period, a paraprafessional o1 associte aducatos shall be evaliatad hy the
supervising teather, as dicected in Florida State Boacd Rule BA-1.070{ 1lie}.

Workday

1. The paraprofessional's & sssaciate aducator's wockday shall be seven hours and five minutes
ot the elamentary level and seven hours and 20 minutes st the secandary level.

2 sut%qsimi%_ﬁsiwan-wg:5.?.5:_!{&8:_.!_5
sud two 10-minute dady breaks separate from and net attached to the duty-fres kunch period.
The fiest bresk shall be in the morming and the secoad beeak shall be s the sttemoon. Part-tive
paraprolessionals whe work five hours par day shat be aflewed one 15-minute daily beak.

Transtw

1. %wﬂi&ﬂ-&ﬂsans—l-zﬂ&.iﬂﬁgaggi
work Iocatien to anathet.

o2 =?uﬂ§ii§i§%:§&=&i§§z.§§:?
Office o Personssl Management and Services and posted at sach MOCPS wark focation for 8
periad of ene wesk. m&tr%&ﬂ-iuﬁilﬁn:l.ﬁgign
mmadiately upon teceigt a1 sach work [ncation. No varancy shall ba filled onti aftur the fifth

workday fellewing advertissmant of the position.

3 fince a paraproiassional or associste educator has fulflled the requirements of the transter
%ifg-ai.:isl!isﬂg_?%ilzﬁli
supervisor my retain the paraprofessional in the positen is 10 wackdays, tnless othernwise
sutherizad, in writing, by the g%??ﬂ!ﬁ.?iﬁiﬂimﬁﬁu

o desi

-16-

ARTICLE X3l (cont)

4

J Layeff

The parties agres that it may be in the stdentg best interast for a Gom-Te-Gas Parapsofuzsional
to accompany a studeat wha moves from one sits to anather. If transfetring from one site t
another craatus & kardship fof the Ooe-To-One Paraprofassional, hefshe may request an appeal
._Z-E.l. Such requests shall be made. in writing, ts the Office of Human Resources and
shall be teviewad by » joint MOCPSIUTD committes which shall include the Co-Chairs of the
Extetional Student Education Task Ferce and which shal make an axpeditious decision
regarding the appeal.

In the eveat that the One-Te-One Paraprofessional does rot follaw the studsnt from one sits te
another, the pacaprolessional will be subject te the provisions in Asticle XVII, Section 1{1I3.

E&.ﬂtiw?ﬂuﬁnﬂ of an amployes for lack of wark er funds, without fauit or
delinquency on the smpleyse’s pact.

Ns ?nw.i pataprofassivasl or associats sducator pasition shall be converted to o _s:...-i.
__ﬂ_u.lnnl.glnnil Budget-Personnel Conference matd approved hy the Deputy
Superintendent 1o Porsounel Management and Services.

In instances wheee the UYD building stewerd is & parapcsfassisnaliassaciate sducator, said
steward shall be axengted from layoff except whers an antire pregram is elminated.

il::wgwg.iaiag_kgiiﬂg—ﬂrq&.__IrH.
!—a%:&g&!ﬁwi&#ﬁ_t category at the work latatien
shall b kaid off. For this purposs, wo diffarestiatien siall be made between Paraprofessionals
| and U, or between pasitions having categocical o discetionary sllocations, o betwsen
pasitions having differant funding sourees.

In the evant & studout whe has been azsigned a One-To-One Parmmprefessional leaves the schos!
i—:l!&a!ﬁ!ii?!:??nf%#?%
i Article XVIL, Sectien 1()3).

{= the evant the beast senior paraprofessiomal in the affectad category iz & One-To-One
Patapruiessionsl, an axcaption te the abave may be made based spen the unicue nesds of
affectod studentls), Faquests skall be mads, ia writing, ky tha principal and the One-To-One
Parsprefussionsl, whe is less senioy, to the Office of Human Resowrce;. Thesa requests shall
be reviewsd by & joist MOCPS/UTD commities which shall inclode the Co-Chais of the
Excaptionsl Stucest Education Task Fores snd which shall maks an expeditious dacisisa
tagarding the excaption,

Senlurity, for the pwposs of layofd, is the total full-time service as an smployze of MDCPS in
any capacity. A yuar of service a3 a substitats teacher shall be counted only if we less than 99
days wetw warked as & substitste teacher during that regular school year.

.77-
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ARTICLE XVI! (cent.)

7.

Layoffs will be effeciad as folicws:

5 The Offics of Personnel Management and Services shall ba notified, in wriling, by the
suparvising administrator of the requirement for laywf and the reason, therefore, prior
to any anncuncement relative to a possible layoff.

b. The OFiica of Personnel Management and Sarvices shall verify the naed for the layoff.
Iry the event bayoti is required, the Office of Perzonnel Management and Sarvices shall
deterrnina the specific individual(s) to be lid off in accordance with paragraphs 3. sed
4. and provide Wiiiten notice te each paraprofeasional or associate educator to be laid
off. The notica shafl contain isformation conceming the smployee's residual benefits
and recall rights. Tha paraprofessional ur associate educator shall acknowledge Ieceipt
of the notification. The eifective date af the layof shall be po less than 10 workdays
aftar receigt of the notification.

¢, During the 10-workday notificating pesiod, efforts shall be made te place the sffected
paraprofessionsl or associate educator in a position for which the employes is qusiiied.

Recall, ax dafined. is the calling back for rahire of a previcusly laid-+ff smployes.

No new persennel will be employed as paraprofassiomals ar assaciate aducators uatii all recall
pools of parapsfessiosals and associnte educaters, availahle, quakified, and willing o Gl the
position, have been exhausted.

Saniority, _:E%a.ﬁﬁwgﬂgﬂ:lsigﬂigﬁﬂsiaﬁ.;
MDCPS in aay pesition. Servica as a subetitute teacher shall be counted enly when 09 days are
worked dusing the regular schaol year.

Thrae racal prols shall be established for sach category. AR paraprofessionals of ssseciate
sducators lekd off at 4 wark location will be placed in order of causty-wids maiority in the wark

lacation mcall poc, in the region-wide recall pool, and in the coumty-wide recall peol for that -

catugory. Laid-off paraprafessionals and associata educatocs shall remaia in the recall posls for
e years, or il racalled, whichever occurs fast. Associate sdocators wil be eligihle for recall
and be placed in the recall pool for asseciats educators and paraprefessionals in the pre-
kindergarten category.

Racalls will be effoctad s follows:

a ?.gi!eﬂﬁu-:ioﬁsﬂ?nscz.ﬁ::aai!!s{ i

and Services shall tecal and assign the most senior paraprofessional or assetists

-18

ARTICLE XVIi (conL}

sducztor of the appropriate category from the work lecation recall paol,

b. ?fijﬂiﬂﬂ.ll«w’ugla-?wﬁisnﬂzg
.ufignla?agfii.iggsﬂ__gn
assign the most sanior paraprofessional or assaciate educator of the appropriats
catagery from the area-wide acall peol.

L When the mgion-wide recall pacl has hoos exhausted and a Full-tine vacancy remaing
Bii%sﬂaﬂnaggnlguﬁgﬁ
rost senior parsprofessional ef associate educator of the appropriste category from the
county-wids recall pools.

d When the county-wide recall pasl has besn erhausted and a full-ime vacescy remains
5_115{995.938&1!’_5-!%!&30:-&
#3530 the most senier paraprofessienal er aaseciste sducater qualified for the spacific
vacancy frem the aggragata of sl other categories.

Natification of recall shull be ssat by the Oifice of Porssnmel Mlanagement and Services, by

J:Mu._w__ mail, to the teid-off paraprefessional’s er asssciate educator's last kmawn addeass of
I

>T;33E=ER§EE.£€§8§;3-HE31?-€
!.J.m&!ﬂw&ﬁ.gigimﬂ.l!laalu.:&la_-!}_-ﬂ.iz
sssociate sfucater position. shall e placed at the bottsm of the recall poel of his/her caingory.

>E§ER§-&EEI€§§W§=§§?
pesifion, shall be senoved fram the racall kst Employment in » part-tins or tnposary pesitien
shall not affect his/her paraprofessionl recall 7ights.

Salariax for paraprefassicnals or asseciste sducators shall be adiufcated sa the Ut .u-r:

mnfiruﬁag?uﬁsﬁri.iiﬁggn.&iﬁ
classification sod ynars of axparience.

The effective dute of the salary schadele shall be the first day of the 10-menth work year,
E%:E#Fﬂgt.isgaiﬁna&q&i
10-month yeur on the L1 Salery Schedia, but wages will be frezen at the previcus year's rais

il an sipeament on wages has bees reached aad a monetary value for sach stop on the salary
schadule bas beén agread to by the paties.

78

10
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ARTICLE XV (cont.} ARTICLE XV [cont} .

4 Rysstetexporience for fulh e employess for salary purpasss is dafined as 89 o7 mors days parprotzssional's o associats aducator’s priacipal is neaded for other courses; such approval
of service with MOCPS s= a paraprofeasional schaol support personnel of atssciale sducater ; shall be given ooly whea the courss is dirwctly related to the performance of the
in aery scheol year; far part-{ime employess, it is defined as 837 heurs o7 mors o argioyment paraprolussionel’s 1 assocints educater’s assigned duties; howaves, such approxal shall not be
as 4 part-time paraprefessional/school suppost personasassociate educator, : arbitrarity withbelid,

5. piauaﬁ.gn_:-!&eiﬂ_n:fwi&u:ﬁmig_-:%ti f 3. Paraprstussionals or associata aducaters shall be eigibie to receive reimbiucsement of tuition
n____a.e_sﬁn!an_u_vs?ii?f&!réﬂi&r%?mﬁﬂé ; far 3 maximum nine wndergraduata credits earad pes fiscal year. Reimburserent shall not
%.EERB%E?-%EEE&G&B!@En% 1 picesd uS_.lg!E_aE!”_u!._!nr-..
a3 a Paraprofessionalf Associate Educator {2.q., sight years of savica equals StpAoaihe
saiary schaddel 1 1o Step 10. Enployees s dearba s shal be paced n ccotdunct 4 Te sbtain Gien reimbursament, the empleyee shal subrmit an application to the ivision of
with the sbova onwiithavet step is higher. , Wage sod Saiary Administration, with the following attached:

8. A Parapisfessional | who becomes a Paraprofassional [l or a Parapiofessionial 1| whe becomes . the efficial trmscrigt twith raissd seal) indicating successful complatian of the coursels)
-E&-—E___-B._Bsuﬂinsg_i_.n-iug_ salary schadule as the staphald and the cradits ssmed.
in the prior Parapratessional assignmest. i_!_-v-i_.&ﬂri__-us.nv&ﬂ&g_w ;

___ﬂii_s!.g!-&ﬂi___-uﬁrs..__ﬁ_!__.__n_u_..&-its&!aﬁupux L verification frum the college/university of the fuitios paid [Fem FT1).
the new grade which _u_iru:t-as-s%r-:_-zngnu__‘% E
; t. the principal's sdvance written approval when raquirsd uader paragraph 2.
1. The daily rate for paraprofessionals of asseciate educators for the reguiar school year shal ba
Esiiggsigig_ﬁi.w%_s.f 4 5 fﬁ.i&si&igl%sggi.zﬁ._ﬁﬁia
10-month smpioyeas in the bargaining weit the tralsermaster daing which the towse was comgitted. Ao smployee who belisves that
; uvﬂigiiﬁigag‘!ﬁ-%tﬁ this tinwframe may
[} Compensatery Benefits appeal, in writing. ta the Deputy mfﬁﬁ}:—?gfi!lnlagﬁis
: shall teview the appsal and render a dacision. A copy of the appeal and dacisica shall be
1. Es!iif%.:}aﬁ%s:iiinﬁs!iifs 4 frmished to the smplsyse.
?EPE?EEE!!E.E!E%B:%%SE
Beard must pasticipate in Sociat Security and the Fiorida Retirsment Syster. B 0. Intarmal Cortification
2 ?i!iiﬂ?.a?.%ﬁr._gcaﬁ?ﬁaubgri ; 1. MADCPS shal davelep, meintain, and make avaiable insarvics traising camponents sppiopriats
D. 3 to the duties uf sach parapcefassionsl and associate wducator category.
N Tuition Reimbursernent - Paraprofessiopals er Axsociate Educators E A i%&-%!EHEEE-.E:EIﬁEz!
" conplating a total of 200 inservics hoars censisiing of required and slective componaats
1. Er.ii-!iw.ﬁ!.r:!i&iiw:.ﬂi:.&ﬂiusxi.:r‘ - %eﬁsnuan&i::-!&wiﬂq}g_ig.ii.__._
Sm_ceﬂs.!na,%:!u:aini_zgfrii.iu | additional sloctive compensais (the supplamentary program). Upen completion of the basic
!i!.&ﬂ?:..:!ﬂb.%iﬁﬂ!-igig&.a. __-3.-_...-%&8:&!Egaﬁlnﬁnwgﬂ-_ﬁu&i.&iz
ivanass in performsace of paraprefessional duties. Computer Laberatory Specialists, becauss 3 =§_Ea§!=8§§p:.§fiis
Ei&-lﬂgiﬂ.‘[s?ﬁgfa%?%%l E!?EI"%?E&%!&-B—E?E.SE:.
sffective npoa ratification sf the contract i 1995 A 1920 and June 30, 1585 by sa employee who was 1 MOCPS pamsgrefessionalacsacials
2 f&tﬁ!ﬁiw%?.iﬂ:ﬁwilzw.asiﬂu:r&l.ln.m
Toram] progeam of study ieadiog 102 Bacheior's degres in education. Advance spproval by the 3
-80- i 81
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ARTICLE XVIl {cont.] ARTICLE XVII [cont]
educator at the time, creditabls inservice hours, as provided in this Section.

4 Official records of inservice training components complated and paticipation in the intarriol 9. Aypanprlessionaliassociate educator who, at the time of reassigament er promation 1o the
certification program shal be maintained by the Office of Professiomal Davelopment and Careas School Sugpart Persoanel catsgory, was taking college credit courses leading 1o a Bachelu’s
Advancement. . degros in Edacation, shal continue to be sligible to raceive tuifion reimbursament for a maximum

of nine credit hows earned in that Fiscal year.

4 Pacaprofessionals ac! nssociate educaiers whe participats in the interal cartification pregeam ,
shall be compensatnd in accordaaca with the schedula below us they atisin the indicated levals P Tonsideration for Teaching Pesitions
of creditable mservica hours. Ko hours sacned for slactive components shall be creditable fer
the stipend atil al coquiced components for the sppropriate parprslessional o associste 1. Apaaprafessonsl or assaciate educaior hoiding a Stats ef Florida tmaching certificate, but wio
educatst category have been completad. o is nst cemntly teaching, may apply for n teaching positian tiveugh the Department of

; Instructional Staffing. \f qualified 1 teach, the paraprofessisasl or associats educator shall be
Stipend Level Croditabie Insarvice Hours Annual Stipend Rate given speciel consideration fot filling teaches vacancias in the employes's field of certification
b before consideration is piven ts ew emplayses. Pasaprofessionals and asssciate educators shal
1 24 - 59 hawrs $150 , be considernd on the basis uf sarvica with MOCPS, qeakty of that service, and qualificatians for
2 60 - 119 hows $300 ; the praitien being sought. The Office of Parsonnal Mansgement and Services shall maintain s .
3 120 - 149 hours $450 fixt of all paraprofessionals aed associste educato:s meeting the Board prescribad standards for
4 150 - 169 hoors $550 hiring of teschers. Such Est shaB be mada available to admiaistrators respensibla for selection
5 170 - 199 hours ¥700 of teacher persoanel and te the Usion, upan reguest.
6 200 of mare hours , $800
: z A Parapeofessinaal II, i or Associate Educater hoiding & State of Harida teaching certificate

5. >%l-§.}ﬂ§!?iﬂ:ﬁ§§inﬁﬁﬂnﬂu§il g ity be scngloyed as § permanent substitute teachs. At the end of the permanaat substituts
giﬂiﬁrss?%niiaiwginﬁsgﬂgs 3 gi:%iz&iz..‘a!ngagmﬁ.&zﬂsau%
shall continue 10 recee that stipend For ane year or uretil qualitying for the same o bighet ol -
stipand spprapriate. 10 tha oew catagery, whichever occuts frst ] Q. Theparties agree s establish 8 joint ad hoc commiites charged with exploring the feasibity of providing

E a0 opportunsity for paraprofassiosalsiassutiats sducators te complels an internship as part of a pragram

6. Paaprafexsionals whe camplets the sight-waek Mentessari Training Program offered by MOCPS Isadiog 10  Becblor's Begres in Education with certificaion ia a eritical staff shortaga area or ther
shall be credited with 60 Master Plan Points in the slective categoty toward intermal castifics- arens us sgtasd tn by the parties while maintaining theds active pay status. Sach initiativa sheuld be
g?ia%zi-ig.-gngggq%s-ﬁlﬁg L 3 devigned ax & cest seutral program. AN recommendations and raporis of the commitice shall ba
the reguias workday shall be compensated ata rate aqual te $50 per day. E subrvitted 1s the Supedintandent and the UTD Execxtive Vice Prasidest.

7. Asy pareprofussional o azsuciaie educator whe successfuly compistis piysical resmint . Sectin 2. Schasl Suppart Parseanel
training <hall be awarted creditable imservice hoars to be used towards completion of intarmal - S
cartification requasments. A A Schosl support pusoaned shel be classified in we of 1he following:

g E%EH.EBEigwiglugﬂag;%li e *1.  Collegs Assistance Program (GAP} Advisor ~ imclodes werk i senior bigh schools assistiag
paraprofessiosaliassociata educater job Est inte 2 pasition i the Schosl Suppert Parsonnel ‘U students and theic parents by providing isformation en college entrance requirumeats, spplica-
category shall be cigible to complets the intermal cartification program l.n[..ae‘,.w tions, and scholarships.
paraprofessionl] associate educatos and shak be entitied to tha stipend commensuate with the' 3 ]
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ARTICLE XVN {cont} ARTICLE XYI! {cont.|
Full-time CAP Advisors shall be plecad oa the AQ (Bachelor's] Salary Schadule.| . 11, Qualifications Jof each of the abovelistad pasifions are by reference made & part of this
Contract.

h. CAP Advisors employed subsequent to September 15, 1934 shall be requized to have 8

*Sehool-sits based support personcel under the supervisian of the principal or the principel’s designes.

Bachelor's degres or bigher.
[ Part-time CAP Advisors with a Bacheler's degree of higher shal be placed un the AT B Duties
e ety , 1 The duties ot ackonl support pacsoncel sre sat furth in twe raspective job destriptions. Their

duties ars clearly nat thosa of teachers. School n-_u_.ali&n.uu_:____srpﬁun.sl-ﬂ of
faachers o substituta tsachers. mgbﬂa:%aalfieﬁmu_!aﬂq&s
raffic on campus. In such instances, appropriata safaty gear and training will be provided.

d Non-degeead part-time CAP Advissis shah be paid the hourly rate of their assigned pay ]
grada or the U1 Satary Scheduis.

. Heasing mpaited - nchudes work peovideg sign language interpratations far | ‘
2 ﬁn..__:.ﬂlm.&ua_ra_”ﬁa& b 2 E%Fllii«il-izﬂsag.agrgigignﬁ
i -&irs&r«nlii_ﬁ?q&ﬂnf%gﬂnriisﬂmg.ianr
3. Schosl Resourte Speciaiist - includes wock avecseeng Scheol Security Maniters whe are available te such affected smployes in & timely mamner.
. providiey schocksite sacurity unigwa-;«uﬁs.za;ﬁzmmoi-uaiasnzgﬂ E
lent thereof.
zﬁu&-ﬁl!ﬂﬁ&si&?u..-Baﬂiz!%:.uﬂ.gsm.ﬁ&r__%
: - Evuigliﬁmigf#ggvri-iaﬁﬂw__-*mﬂ:w_: transfer
5. Community hvobescnt Special ist - includes taxponshiity e E!_..sra..un_suw"-uﬁ% have beon comzidered.
" comeslacs with substaccs sbise preveation progeaer: andia, k) support ssrvices ta U
i!ﬂﬂﬁgaiﬂ“ﬁég - 2 .:l!.it,.waiﬁfil—l_.iia.ﬁﬂ.lggani!ﬁ-uﬂ:-ﬁ?u—
.. step of the apprepriate pay grade. ==T€-m-_n.-n-iﬂ-nb-it§.=n§aia_?

. nstractional Management Systems Specialist  inchxdes wovk in sssisting imstructional personel : g%figiimﬁwﬂ:%qﬁ#g;a
> rgiigiaﬂi_mﬁgg&oﬁ_nsi&na ; Ell:-lr:uﬁcggnl_wnn-u—ig-at??!aﬂsgﬁl.

4. Sthoot Secutity Monitors - includes work in providing schook site sacufity. . 1

. st - inchudes work with students and taackers i using cemputal 5 | 3. filll-is%srli..iz%:srﬁ&iai
’ ﬁﬁﬁnﬂﬁﬁ e : ot o tha years sl sxparionce with the schaol ystem (e, sulary staps and scrummiatad

- sick boave) e placad on the step for which they would kave baen aliyible had thay best o
8. Occupatienal Therapy Assistant - incldes work i assisting 8 professiensd Occopational | beard-appioved beave.

Theeapist in providing occepatiomi therapy services.
9 1=<E?E§|%!5!%-3§3§4%(
iy physial SspY ¥ it:l:a&i!l&gigaﬁaiﬁﬁﬁg?
. } . . . . B, i ioi ; inq the 195495 school yaac and 1o &
*10, Athletic T I:..Eaa:iuazﬁ.%aﬁﬁai%% ; __ni._._i..ias-siisi.%! implament
" Egrn“i.._sge-ﬂ:sfruegaiﬂr 3 =§l_§$-i-—l&<=ll=l.
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ARTICLE XVil [cont ) . §  ARTICLE XVIl lcwnt)
D. Prabationzry Period G Layeff o
} i k wi v
1 The probationary period for ali newrly-hired school support pecsoanel shal be 80 days. 1. Layolf is defioed -u:ll_s.awi&.-a emmployea for lack of woek or
. sﬁg—ue:_.&a_i_ﬂe...auu_..!auug%wﬂanr__.esi:a!in.e. : ifiﬁ!f%-g
e rom etk . 2 Slswisgsgqari?igiia%!?.g
ith i i . j aficat: i 1 be [zid off.

z Qniﬁgzisqeng_uaﬁaisingis..uuni___:s_..a.___ni nrnrﬂ_.ﬁeszclto?rﬂuins .
s s T e i 111::43 i __BF.:...EE o instances whare the UTD truilding steward is empioved a3 school Bﬂ..: personnel, said
is sufficient grounds fur return to the priot job classification a3 soon 43 2 position bacomes ”_3_5 st s Hirod i pe
svailable. axemptad ’ eliminy

jor i i tion to
the least seniof intssprater is & Doe-to-Dee Interprater, an excep
- ot . Eﬂ.ﬂ.ﬂu wade based upon the wnique needs of “ﬁni r“-&aw_.. %h
] in wiith jncipal and the interpreter, is bess sanior,
. . i the elemantary ra._.ni.si_._g.-_:ri.ln_ﬁ_ . by » i
1. ?%%%usgifﬂiiﬂﬁiﬂngz . . g, by e £ " i ur-. " .
.n_ﬁ_. ey u_“_s ”__.Hh“wmﬂ H_. ..._._ﬂ ,”unn_. sty ol g for St Seey mhall!ﬁ%a comyrittee which shall inclode the Co-Chaics of the Excaptiona! Student Educstion
onitors, whose

qiTﬁiiE?—ir.!%EEsq%ﬁiﬂp

2 ?5.2_:5%s_ir%-gﬂlgia&%:fsgisn.iiu 10minute ; et u F.:;B-rﬁ:.-.n_lu_zmﬂ_pn._ﬂnﬁnmaﬁ_

. e ~emirity shall detarmice which employeels) i to be lai oft.
??E-aﬁ:iﬁﬁ.ss!!;iﬂ..ai!snﬁ.g Part-time schoo! support Ei—-—ﬁﬁ.!ﬁ?&i!&&- rmine

5 mlf.l_ﬂsli-ﬁ&rq%.wn-uiiﬂi!«w.-u-__!.et*lz_.sn_-m!:z‘

capacity. gﬂ-%%t?ﬁﬂi«iggsiaaaﬁi
F. Transier

the regular schoal ysit.
i tion
1. WEE&!&.&E aﬁs__an=an&¢s8§28=il_.§§isrtn . e . i
o another. Layofts atfected as foflow )
maafnns-.!.mq!_..!ia__ﬁija
2 EE.?-E.:BEF%-I.%Eﬂunaﬂawg_fi‘!ﬂaqi } a ._.rcila_vlns-l!.ﬂh!iu:l e o e g
. g-iiﬂizggﬁig_a-%&oﬂiﬂr w..n&?roaieﬁ %%ﬂrﬁ.?jﬁi— by reaseq :
mants %nguiiggw:ae-ugyﬂi mmediately apo _-_ns_:.-:-nr!-i : ts any anuouncament pessible
gfcﬁiﬁifﬂ!ﬁﬂ&ifg&.%i&cﬁi&g:q? . L st S 3—-%?-!:!@-.-“”
- el ie-smben .uE: Fz..&s%.“n_.arﬂii
: i off.
3 n._a-.%Eﬂnliti.!iﬁ&cﬂiﬁ!uau?:n.izig.rl inﬂ-&ﬁ?l«-‘iu_». T o ades
. accepted at another work locetion, the maximem time the cument !iqwlau.‘.aﬂ_____“ . &%t%%.—'%&:i%&%’xiria%#.—?!tﬂ%ﬁua_ut%ﬂgﬁ_
employes i .v.ninﬂ.iwainr&?itﬁ-%%ﬁstag ¥ f Thes
gm“ﬂ!ﬁ&if?ﬂiﬂ.f;niaigwﬂv after recaigt of notification.
t uﬁl_?,etlwgi%nicuwn-guu-fasi.;rﬂaziﬁi
%r.%_asgalm?ﬁ
47
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ARTICLE XV {cont) . ARTICLE XVl {cont ) .

7. In the aveat it bacomes mecassasy 1o affect a raduction-i-force for Physical s Qceupationd) 5. Aachool nppect empleyes whe is hirad as 8 fulltima teackes including permansal substituta}
Therapy Assistants, ceunty-wide MOCPS seniority within the atfectad program fi., Physical ot for 8 full ime school support pasition baviag & different paygrade shall be piaced oo the
and Ocrapationa) Therapy Assistants) shall be witkzed to datermine which empioyses ars 1o b appropriats sakary schedule and grads at the lowest step which prevides a salary increase.
laid off. ,

B. The daily rate for school suppert smployses fer the regular school year shall be calculated by
H. Recall dividing the annual salary by the same lapsed time facter a3 is applicable for other 10-month
employsss in the bargaining uait.

1. Recall, a3 defined, is the calling back for rehire of a previously haid-off entployee. )

] 1. Futl-time Schosl Suppori Personnel, covered by the overtime previsions of the Fair Labor

2. N new persoanel wil ba smaloyed as school support persanuel mti al recall posts ot school Standards Act, whu are directed by an admisistrates to work beysad bisfhet nermal workday,
suppart personnel, axailable, qualified, and williog tu fill the position, have been exbaosied _ shall be campensatad by being paid one and ens-hatf times thelr regular hourly te.

3. Sniority, for the purposa of recall, is defioed as the tetal full-tie sorvice as an omplayes of 8 nthe event that Physical and Occapationsl Therapy Assistants are requiced or assigned beyood
MDCPS is any position, Servics &3 & substitute tescher shall be contad saly when B9 days are nu.&l.t!wf<.2§3§§?§ﬂiﬂﬂﬁ%-lﬁu
wirked duriog the regular school year. per 304minute sessien. Paymeats for such sessions shall be in additicn te regular salary, but in

Kau of any evestima or bourly rate (o the secvice. :

4, Thien recall pools shall be astabished fos each tategory. AR school support personce! Liid off . . .
at & work lacation wil bs placed in order of county-wide seaiarity in the work location recall 8. Part-Tinw PhrysicaliOccupational Thesapy Assistants shull be paid in accerdance with the AT
pool, in the area-wide recall posl, ani in the county-wide recall posl for that category. Laid-sif Part-Tims Hourly Salary Schedale for Bacheler's degree cartificated employees.
%%giiw?aﬂ-!&*ﬂf-izssmﬂﬂrﬁi?
occurs first 10.  Interpretars fos the Deaf or Hard-of-Hearing shall raceive cradential supplaments as follows:

9=._ ..._.39 QAIN - $2,000; aad RiD - $3,000. The supplement shall be effective the
i Sahry begianing of the pay period follewing raceipt of the apprapriate cartificate.

1 Sataries for school sappoet employees shall be adjudicated on the 41 Salary Schedule in such s 1. ._._ur.._.,.__a.nn-Eg.iggigﬂga.migimﬂﬂmaﬁ
sannac that afl smoloyess receive the amount indicated for their classification and years of sppropeiats gy grade. Such amployoes shall wot be ehgible for step advancemeat. Whar 3 part
axporience. : : }lgugituiilrg% hejsbe will be-placed ou the siep

" :rgintaiffiiliﬂ.g.iuiﬁ.i!!:-E_Er

2 Theetfectve date of the salary schedule shall be the first day of the 1C-month work year. XV, Suction 2. K4). :

3 ggg!@it-?ﬁﬁ:&ﬂ?i%«&:ﬂ?;i 1 12 ?EE!T‘?E&EE—FE_EEE&E.S Salary
on the U1 Seley Scheckila, but wages will be frozen at the previous year's ate matil a0 Scheduls a3 spocified in Appandix E, Sections 2 and 3.
i!igizii.EE?EE-sS?ﬂr:g 1
ks bean sgreed to by the parties. 4. Compensatory Benfits

4 ;n%ﬁ!nanra!i!wi:s:iarsaﬂissﬁﬁ 1. Usiass specifically axerspt under the Rulas and Regulations of the Forida Retirament System,

B Florida Retirorment System.
'y 49
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ARTICLE XVII {cont ) ARTICLE XVl (cont.}

2 Compensatory banefits for scheal support amployees are stipulaiad in Appendix D.

4 Physical and Qccupations] Therapist Assistants shall be sfigible ta receive reimburssment for

3 iacounty travel remborsameat for Physics and Decupational Therapy Azsitants will by basad tuition for » maximum aine undergraduats eradits earned par fiscal yaar. Reimbursament shal
on the assigned home achool far sach assistant. not excasd $50 por samester hoer or the-aquvalent,
K. Consideration fur Teaching Pesitions m. To obtuia tuition reimbursemant, the empleyes shall submit en application to the Waga and
Salary Administration, with the fallowing attached:
1. A schosl support employes helding & State of Flerida teaching cartificate, but who is net
. curzantly » MDCPS taacher, may apply for a tsaching position threagh the Department of 1 the official ranscrigt fwith raised seal indicating compitton o the couse(s)
gﬂini.z%BEi%Efa!:!&L%%.ﬂ and the cradits earned.
filling teacher vacarities in the snployne's fiekl of cartificatisn befoes consideration is given ts
aew ampioyess. mﬂ&ggig!&nuiilnsigaiﬂé b. varification from the colege/university of the tuition paid (Form FT1).

MDGPS, quality of that service, aad qualifications for the puaition being sought.
L. the principal’s advance written approval when requirad under paragraph 2.
iaiﬂgmﬂlilniigﬂnm%uﬂuirﬁ!-mng_-%g
gg#i‘ﬁw&«ﬂi—-&?«.&!&?ir Such kst shall be made B. Requezts for tuition reimbursement must be submitted no later thaa two years after the end of

Esiﬁg.ﬂggqs%&iii-&a?cgi ?E!ii&iﬂi_&a?;!.uﬁirﬂp An amgloyes who believes that
— special circumstances beyomd hisibar control pravasted compliance with this timeframe riay
_ appeal, in writng, (o the Cieputy Sapecintendeat for Persannel Manegement and Services, who
2 »%i%iﬁ.«zeamiﬁi&a%ei}%n shall review the appeal and render a decision. >=3._:_...E=_lt&=u_..=_..
u penmanent substitete tracher. furnished 1o the smployes.
L PhysicollDccapational Therapy Assistant Evaluation and Teition Reimhursement M. Tuition Reimbucsement - Select School Support Personnal
1. i!gggﬁi.ig.igilﬁsﬁs 1. Twition reimbursemest is available 1o Schoal Security Monitors and Schwol Rescuree Spacialists
of Exceptionsl Stodent Education. The cument evaluation instrarents for Educatioaa] Suppart Wiss take colage it courses whes such cowses are part of a formal progeam beading towards
Parsoanel sheh be wsed for such purposes. a Bachelor's degres in Education, paychology or counseling, criminal justice. wr when such
) cousses strengthes professional skills or lesd towanis certification 45 2 law anforcemeat officer
2 Teition reimbsemant is avadable ta Physical and Occupationel Therapist Amistants who tabs 3 and improve the sfteetiveness af Scheol Security Moaiter duiies
steun-&.nu___gtl__iaiﬁ-aﬂn-ﬂ-gisgrﬂa:-gi-l | N
« lconse a8 & Physical oc Geeupational Therapist, provided the stuployos aprees ta work with Z  Tution reimburzament is svaleble with ne advanc approval to Commanity Invelvement
MUCPS for at least three yeass after roceiving hisfher thecapist ficense. : Specialists, kestructional Managament Systems Spaciulists. Interpreters for the Deaf and lissd-
. ; ui-Hearing and Computes Laboratery Speciakists whe take college credit courses when such
2 Newdvence approval is needed fo n course which is raquired of is accapted a3 an eciw M3 coaes are part of a formel pregram leading tewards a Bachelars Degres in Education, or when
.__a,.:..s_._._an-&!_.aa.!iE.E!a.:in_iaalil Such courses strangthen praiessionsl skills ¢ inpreve the stfectiveness of theis assigned duties.
Therspiat, Advance agproval by the Office of Exceptional Studeat Education and Psycholagicst | Advaace approval by the scheel principal iz naaded for other courses. Such approval shall be
T&w%?:iﬂg!}.gguﬂ_iig.iiinﬁlw : givan enly when the coursa is directly ralated 1o the perisnmance of the smployee's assigned
dirnctly ralaed s the pectomaace of the employoe’s assigaed daties; boweres, such approwal dties; howeves, sech appreval shall nat he arbitracily withbeid.
shall nat be arbétrarity withheld. g
8¢ : a1-
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ARTICLE XV [conL)

Far School Sacurity Monitors aad School Ressurce Spacialists, 5o atvance approval is aeeded
for & tourse which wizw-ﬁuﬁasggslﬁi_!sqﬁa study leading
tu 5 Bachelor's degres in Education, psychology of counseling, ctiminal fustics o 3 pegram
which !&ﬁaﬂ&%mﬂﬂ-ttii-:ﬁ!. Advance appreval by the Schoadl

Rasoarce Specialist and/er School Security Moniter's principal and the Chief of Miari-Dade

County Public Schaols Pokice is needad for other corses. Such appraval shal ___u givan o..%
irn._?EW%H&HE&S:;E&&EE&?S%E;%;E
wowtevar, such approval shall mot be arbitrarily withheld.

. ._.4:!i&ﬁm!moi-iﬁu__u__!.&w_rs_Sz___-a..iiuniiﬂ.ﬁ.?-_._- 1
raxiraum of pine undergraduate cradits earmed per fiscal year. Reimbursement shall not exceed |

$80 per semester hour o the pquivalent.

. qa&Eﬁg_iﬁgﬁ%%-%-snu%iasmseﬁﬂa

Wage snd Salary Administration, with the follewing attached:

a2 ?aﬁtgﬁsﬁil&%g%nigaﬁi
and the credits earad;

b 4-1_EE-=§?B{%&<QE-§%E§&T ]

tuition paid (Form FT1); and

t. the principal + and the afuementioned Chisf’s advance writtea approval, when required

under paragraph 2.

d the Principal’s advance written approval, when sequired under paragraph 2.

. fgiég%iiigairﬁnsaia‘s;-i?it
__ulil..ligs__r__nisiﬂsﬂﬂar; »unws_mnn_iz:ni_!.m.&; .,
Egi—ig_g_ Manageresl Speciakst, |

intetprater for the Daaf and Hard-of-Hearing snd Computer Labaratory Speciafist whe befieves

gi%%%%%%i?ﬁ%i "
.iw:;aﬁwfaguﬁiigfii-ammzﬁnl‘
appeal and fender a decision. _—Bﬁ.q_l-uoﬂ_.agu:-t;

shell review the
frrnishad 1o the smployee.

ARTICLE XVl {cont)

School Sagurity Monitar Unifsrms
The Bourd agrses ts previds Schoal Sacurity Momitors with clothing that idexrtifies them as such, and that

said clothing be uniform threugheut the district.  Additionally, the Board agrass that such chathing shall
consist of at least a shirt, light jucket, rancoat, or vast, which must be wom whils on duty.

X Inservica Teaining

The Board aqrees to prsvide Ruservice trainkg for School Sacurity Moaiters by the Miami-Dade Gouaty
Public Schosls PeSce. Such training will be provided during scheduled planningpreparation days. These
workshops are mandatoey for all Schos| Security Monitors. A jeiot subcomwmittee will review training
options and provide input.

. School Security Monitor Pay Grade Advancement

The following critaria must be met to advance from pay grade 7 to pay grade 12:

1. Pay grade adesncement for a School Security Monitor requirer a high schoel diploza or
equivalent cactification and at least 60 semecter hours with & minimum of 15 semester hours
in aducation, psychelogy or counsaling, of criminal justice from an accradited college or &
cartificata of completion of basic law saforcamest tramiey] from am accredited law snforcement
tiaining institetion.

z A Scheol Sectity Moniter whe mests the above criteria shalt be placed oa the same siep sn the
pay grade 12 sabwy schwdule a3 the step held on the pay grade 7 salary schedule.

Intetpreders for the Deaf or Hard-ut-Hearing

1 Intsrpratars for the Deat or Hard-of-Hearing shall be given an oppertunity to provide input
reganting the class schedule for axsigned studentfs) wio ar idectified as deaf or hard-of-hearing.

2 futerpretrs fo the Deaf o Hardafaasiog mmy use planssagipeeparation days for inssrvics,
subject arve mestings, and mminars for the purpese ef shiaming cartification or ecertification
as inerpreters with prior approval of the principalisuperviser.

i Interpreters for the Deaf er Hard-of-Hearimg sheuld wot be assipned ta perform cletical functions
which are et directly ralated to theis duties or rexpansibilifies.
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Section 1.

A Conferencas-for-the-Aecord - Disciplinary Action aad Raprimand

1

k)

4

5

- aceptin

ARTICLE XX1-- EMPLOYEE RIGHTS AND DUE PROCESS

Dua Procsss

Any emplayse summaned to the office of a principal ar immadiste supervisor, whers thers axists
no principal, Region Superintendent, or the Seninr Exacutive Directar for Professional Standards,
ar thewr designess for 9&5?99:.8& which may lead to disciplinery action of
u_-_l__.ll__r-!n_..:__v tegquest Union represectation and shall be informed of this
right. }f UnéoR reprassriition is provided, U smployee shall kava the right ta de sccompanied
at the Confarance-for-the-Recond by up 1o twe repraseaiatives of the Udion and shall be infarmed
of this nght.

Employees shall be given two days’ notice and & statement of the reason for the confarence,
cases desmed to be an mmergency. When Usion representation is raquested, and the
smpleyes is to be reprasentad by the Unica, the Confersnice-Tor-the-Record must be achadiled
at a time when Union representation [building stawsrd or BAR, where appraprists) can ba
present.

A Conference-for-the-Record, which may jead to disciplinary action or reprimand net el in
accordance with these conditions, shall not be cansidersd s part of the empluyee's personmel fie
o rocord, and neither the fact of the confersnce nor asry statements made at the confarewce may
be used in any suhsequant preceedings or reprimand ivolving the emplayee.

Where Lnion representation gg?i%t!:ﬂii!f
bargaining apent. The bargeising ageai shall have tha right to mfuse reprasentation i
accordanca with its own intemnal, nondiscrimimatory rules.

The w3z of tape recorders or other mechanical devices ix expressly prehibited

B. Suspensionilizmissal for Causs/Cther Distiplinary Actions

1

Ganeral Provisions

[N Any member of the nstructious] staff rory by sespended or dismissad at say time during
__..nur.o_ﬁl wovided that the charges against himiher are 13.88_“_5&\
Statutes.

b p&%g?gﬂggggfi
performance shall requie thet teaching deficiencias be decumented on the
shasrvationjuvaluation ferms io compliancs with the procedwes of the MOCPS
wvakation precesy. Discipimary action basad wn woacceptable teaching performance
may not be taken sgsinst an empleyes in the absence of an official parformance
asseszmant conducted in acrendance with procedures, quidelines, stinlations, and

-1365-
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ARTIELE XX| (cont)

3 PETTIONERS

EXHIBIT

requitements as are ischaded i any smployes assassment q_a__ke..-: tem in effect
at the time.

[ Any recommendatien to returs & contimuing/pr aﬂuoﬁ_l-sﬂs._:. t smglayes to
anoual centract at the end of the schosl year shall comply with Farids Statutes,
Chapter 231.36(4](h), mcleding nelification to the smployes which shall centain the
apacific chagas, the written recormnendstion to the Baard, and information to the
amploves Rganding the empleyes's right of appsal, parsaant to Harida Statutas, Chaptar
T20.68. Such natica shall ba given 0o less than 15 calendar days priof ta the filig of
the written recammeadation with the Board.

1 Any escommmndation 1o saspend or dizmiss » cantinving| professional service costract
empisyss during the achool year shall comply with Florida Statutes, Chapier
231.35{4xc}, incloding notification to the smployes which shall cantain the spacific
tharges, the writtss recommendation te the Beard, and information to the sinpleyes
regatdioy e wopleyes's right of appeal, pursuant te Florida Statutes, Chapter 120,68,

'y Awy racetmmandation ta suspend o dismizs ar annuad contract smpisyes of an smployee
holding & prafassional sarvice contract doring the 1emn of whatever centract is held by
the ampleyse shall comply with Florida Statytes, Chagter 231.36(6Ha), including the
roquirsment that the specific charges ageinst such empleyss must be based en just
causs, and notification, i wiiting, of such specific charges wust be made te the
acriployss pries te any action being takes against the smploysa. - Within 15 calendar days
fram ruceipt of the notice, the smpleyes will either exercise or net axercise the right te
Tauest & bewing hofere the Board of 2 Department of Administrative Hearings {DGAH)
Admicistrative Law Jadge {ALJ). Natification to the ampieyss shall alse inclode infwr-
wtion regerfing the employee’s right te appeal an adverse decision resulting f7om eithe
basting, ax provided by Florida Statutes, Chapter 120.88.

£ All procadures mgarding Garssal or suspension af employses shall bs axhuiisted wnder
this Comtract bofore any sdministrativa action may be taken befors the Education

Suspensien of Employses

Disrissals asd suspacsisns shal be affuciad in sccardance with appicabla Foride Statutas,

Incloding tha Atministrative Precadarns Act (APA), and pravisiens stated biowr:

& Ne soployen shall be suspanded wniil all of the detailed specific charges kave been oude
koown 1o the esplayes, in writing, previded, furthir, that said smpluyes is satited ta
be represented by eus ropressatativn af the Usinn in cenfacence with the Semie
Exacutive Dirsctor far Prafessionsl Standards or Lisf her designes.
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ARTIELE XXI [cont.)

L5

b.
4

When the Board authorizes » suspeasian, a hearing, if requested by the smployee, shall
be initiated with the School Board Clerk no lates than 15 days from the date of
suspensian.

The Board agmes to fumish the Union with 2 copy of the transcrigt in all
suspensicn/dismizsal hearings in accardance with the APA.

The Board recognires that, pwruant te the Usion's intarsal rulas, the Union's legal
department may be entitled to recover lagal cests incidental to the defenss of any
suspended empleyss, (f back pay has been awarded, upon beiag pranted pows: of
atforney by the employes, the Board's Payroll Departmext shall reinit such legal costs
10 the Drton prior to any monies keing paid to the employes.

3 Continuimg Contract Teachers

a
b
L.

d

The smployes shall ba notified of the decision to suspend or Esmiss by certified jetter
sent ta the last known address of recerd. The notice shall state the cause(s) for the
suspension of dismissal, the effectiva date of the suspension or dismissxl, and the
omglayee's right of appeal and how to exercise such nght.

The amployee shall have 15 calendar days from receipt of the nelica te netify the
Superintendent or hisfher desigaes of the amployee's intaxt te appeal tha suspession o
dismissal. Suck wotics of inlent 1o appeal shall be in writing.

Suspession by the Superiitandent batween Boasd meatings shall be with pay and shall
be raported at tha saxt requiss Bozrd mesting Tellewing the suspension. Suspension by
the Board shall be without pay. The employee shall be suspended from active duty
duing the time of appeal of such suspension os dsmisssl H the employen is fudly
neinstated by Basnd artion, the emplayses shall receive payment for all days net worked
and shal not lese eny longevity or be charged with a beesk in service due (v said

dismissal.

In suspension casas, if the empleyee’s suspsnsion is everruled by Bvard action, the
erpleyss shell recaive payment for all days wot warked and shalf not kosw shy loogavity
of ba chasped with a break in service due 1o said suspansien.

Atimely bearing shall be provided bafore ew ALJ, pursuast ta the pravisions of the Rules
wed Roguiations of the Divisisn of Administrative Hearings {D0AH).

e Subssquent to receipt of the hesring officer's dacision, the parties shall have 15

calendar days i which 1o fle axceptions with the Beard.

ARTICLE XXi (cont)

4,

f Any such decition, sdverzs (o the smployet, may be appesied by the employes, pursuant
1o Chagter 120,88 of Florida Statutes, provided such appeal is filed within 30 calendar
days atter the dacision of the Board.

g. [oe procass heasings regarding disciplina?y actions taken against continving coaliact
teachers or probationary teachers during the school year shall be conducted in
accardance'with the provisiens of Forida Statutes, Chapters 231.36 end 120.

For Tanchers Wha Hold & Profassional Satvica Contract e¢ of July 1, 1987:

The professional service contract shall be remrwmd the following year, mless the Suparintendant
chargas the employoe with wacceplable performaace, as determimed under provisisns of Florida
Statutns, Chagter 231.29 aad coifies the omplayee, io writiag, no Later than iz woaks priof to
the and of the past-school conference perisd, of parformance deficiencies which may result in
g!&&%ipmiigﬁgﬂga_%ig
shall be granted for an additions] year in accerdancs with the provisiens in Flocida Statotez).
maﬂﬁﬂasigggewﬂins_h:silﬁasfu%i
Chapter 120, but the following precedures shall appiy:

2 n=%!ﬂ.ia§vt§§9.ni§!s§£!r
-ﬁa&-agsa&tﬁﬁ%_ﬂmaigis
inforwd review of the dstermifiation of wnaccaptabin performence.

b ?éii&t&%%ﬁi‘gglagﬁrl
considarad for 3 transfer to another appropriate position, with a iffarowt supenasing
administrator, for the subsequent year of smployment.

3 =5§i§gi.?%tfii.n%-i§
training oppertowiies te help cerrect the nated performanca deficiencids. The employse
shall also be svaluated !tmﬁ!ﬁﬁ-;t%ia_!.sa-vtg&
prograss achieved.

d Nt iatar than sir wesks peicr to the close of the post-schaol couference peried of the
ii.?u%z!g?ns!c_.i.w_igtral?
parfarmance deficiencies have baen correctsd H 50, & mew profussional sarvice comtract
shall be ismmd to the employes. Egii-_.___nﬂnqﬂui-q;}m
telow shall apply. and this sectien shall na lengar apply.

[ =?!§t§g§i-§z=§w§§&n.ﬂ<!§
the Board and the spleyss, in writing, that the emgloyes shall ot be issued 4 oru
E_El&iuﬂriigai.%tmigi%
intemdect s wot ta xsue & ew profussional servic contract and the smpleyes wishe:
vgllal-rﬁn.elllgtinllaﬂri!kﬁgi
&?%.-glra!sirs_aﬁu_!i.liﬁi
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ARTICLE XX lcont)

i3

employsd may aise as an issus, amang other things, the auificiency of the
Superintendent’s charges of unacceptable performance. Sach hasring shalt be conducted
st the employee’s election in accordance with one of the following procedures:

n s tirect bearing conducted by the Board within 45 calendar days of receipt
of the written sppeal. The heasing shall be conducted in sccordance with the
provisions of Florida Statutes, Chaptac 120.568. A majority vote of the
Board sixalt be required 16 ststxin the Superitendeat’s recommendation. The
detanvination of the Board shall be fimal as 1o the sufficiency or insufficiency
of the groands fer terminetion of smploymeat; &,

(1] a-hearing conducind by sa ALJ assigned by the DOAH, Tha hearing shali ba
condnctsd within 45 calendar days of receipt of the written appeal in
actardance with Flerida Statites, Chapter 120, The recommandation of the
heariag officar shall be made to the Basrd, A majority vots of the membership
of the Buard shall be required to sustain o change the heacing officer’s
recommendation. The detesmination of the Board shall be final a3 to the =uffi
ciency of iusufficiency of the grounds fer termiaation of amployment.

In the eveat that the origina) noted geficiencies kave been romediated, but new
deficienties have been idestified, the Supscintundest may recommend a second
subssquent ysat of smployment to remediate the wewly-ideniified daficiancies.

For Taachers Who Obtain or Recew a Prefessional Service Contract after July 1, 1997:

A prefessisnsl sarvice contract shall be recewed aach year, wless the Seperintsndent, sftes
neceiving the recommendations required by Florida Staturies, Chapter 231.28 , tharges the
employse with ursatisfacinry perfommaiice, as determined cader provisions of Florida Statutes,
Chapter 231.29 and natifies the empkiyse, m writing, of performancs deficiencies which may
rwsult in tesrnination of smgleymeat, i net cecrected during the subsaquent ninety {90) calendas
days of "Parformance Probatien”.

B An employes notified of unsatisfactory performance cay request an apporiuity te ba
tonsidered Tor a transfar to another apprepriate position, with & diffarent supervising
administrator, dering the tarm of the "Performanca Probation”; bawever, if » transler
is graated, it sha!l not extend the tarm of the "Parfonmante Probstion”.

b. During the *Pocformance Probation”, th ampleyve shall be provided assistance and
insenvica training opportumities fu belp correct the Aatnd performance deficiencies. The
mployse sholl alaa b evaluted periedically and be kept apprised of progress achieved.

(3 Within fourieen (14) days of the close af the “Performanca Prabation”, the empleyss’s

Princigal must s1sess whethar the parfornance daficiencies have besn cormetnd and
st foraard a recommandation te tha Supsrintandeat. Within fourtesn {14) days of

~-140 -

ARTICLE XXl icaat)

tacwiving the Principal’s rscemmandation, the Supscintendent shall netify the amployes,
in writing, whethes the parformancs deficiancies have been cerrected and whether the
Supesintendent will recommesd that the School Board continge or terminate tha
employment contract. If the Superintendant’s recommendation is 1a continue the
smployment, a new pefassionsl sarvice contsact shall be issued te the employss. Upon
such renewal, the previsions of parsgraph 5§ belew shall appiy, and this saction shall pe
lenger apply. [ the ricemmendation of the Superintendent ix nat fa continue tha
ampleyment and the employss wishes ta contest such racomenendation, the employes
will have 15 caleadar days frem receipt of the Superintendent's recommendation to
dernand, in writing, 2 hearing. Such bearing shall be conducted by an AL assigned by
the DOAH. The heariog zhall be conducted within 60 calendaz days of receipt of the
written appesl in azcordence with Florida Statutes, Chepier 120, Tha recomsandation
of the hearing eifices shad be made te the Beard A majotity vote of the membership
of the Baard shall be required to sustain or change the ALT's recommendation. The
determization of the Board shall be final as to the sufficiency or insufficiency of the
grounds for tarmination of smployment.

6. Asnusl Coatract Teachers

A

For amy instrectionsl stafé mamber newly smployed sftar June 30, 1897, the first
winety-sevun {97} days of empicymont is axtablished as & probatienary period. ?aa
the probationary period, the smplayes may be dismissed withaut catse of MaY fesign
without brasch of contract

Any ather annual contract teacher may be suspended st dismizsed at any time sheting
the scheo] yrar, provided the charges sgainst himfher wre based upon just cause in
acoordence with Florids Statutes. Any recommendation for suspensicn or dismizsal of
an sasual contract instructional empleyee, based wen ussatisfactory teaching perfer-
mance, hall requiny that the teaching deficieacias be documented in complianes with
the precedons of the MOCPS evaluation precess.  Disciplinary action bassd e
uasatixfactory tsachimg performance may aot be taken sgainat sn employes in the
abssnce of an official performance rvatuatien svaliztisn conducted in actsrdance with
iﬂ?%ﬁ-i%t-aii&:.&iﬁ
avalstion systam i effect at the tima.

Precedurss arv the samw 43 thoss stipulated in mR..EmE M), and (g} of this Article Due
Procass - Prefassionsl Sesvice Comtract Toathers).

(. Haraszeat

1. Employess shall ba fres from unnecessacy, !Hiliﬁuﬁsﬁﬂusaaiga!
administraters andjer other persons.  Under no Iﬁgggi.ﬁl_ﬂ.?

sxpress such complaints » criticisms conceming an employse in the preseace of other

amplayess, students, e parests, nor shall s0owymous complaints be processed.

141

20



Received Event (Event Succeeded)

3:26 PM

Time:

3/24/2004
26

Date:

17 min 23 sec

Duration:

Pages:

Company:
Suhinnt:

'BOARD ATTORNEY S OFFICE &

3069951412

Sender:
F?"' A
Ty

ozt 026

03/ 24/2004 15139 FAX 3059951412

imhar

ARTICLE XXi {cant.)

2

Employees should nat be subjected to harassmant, abusive Language, upbraiding, insults, or
interference by a parent ar other person in the performanca of the smpleyse’s duties.

D, Pracessing of Complaints

When a complaint about an employee i received from a parent, student, or any non-supervisory personmel,
and further administrative action is warranted, the following procedure shak be followed:

&

kR

4

Tha principat or imsvediate supervisor should ecknawledgs and accept the comglaint and iaform
the complainaat that the matter will be Jooked inta.

The principal or imefiediate supecviser should cofer with the employee, infoim the employes af
tha compisinl, mesive the smployss's sxplunation and, if necessary, mquest the complainent 1o
come i for 2 conference with the employee at u time mutually agreed upon by all parties.
Principala of inenediate supervisars wha are uhable to establish prosf as to the validity of the
complaint shel be ohibited from noting amy such complaint in the employes’s parsonnel file,

Shoukd the compiainat romtact region er tistrict schaol autharities, aed furthes edmisistiativs

action is warranted. the smployee sha¥l be wotified premptly.
The tse of tapa racortrs o ather mechanical davices is expressy forbiddon.

Twenty-four hours® notice of any meetiag with the principal or immediats supesviser tn discuss
a complaint from a noo-supervisory person shall be given smployees.

Disciplinary action inifiated or exscuted against an smployes a2 # resuit of conferencas referred
to in this Article shall be in accordance with Article XXI, Section 1{A) ef this Caxtract.

E Prerserme! Imezstigations/Admmistrative Reviews

1.

2

1

The Board shall take steps tn ascertain the identity of the complainant, prior te autherization ef

- snisvestigation, No mvestigation of an allegatian against 2a smplaysa shall be made sn the

basis of an aneaymoss complaiat.

in the event of allegations and/or complaiats being made against aay ampleyee, a0 immstigation
which may result in isformation being glacad W the eraployae’s personne! fie shall ot be
tonchuied by the Miami-Dude County Public Schosls Pofice of any person priof to the tine that
the einplayse recaives iduntification of the camplainant sad the natws of the complaint.

I sM Bostd imvestigations which may lead 1 suspension ar dismizsal of an employes, only tha
Saperintendent o hisiher dasignas may authorize such on investigatien. No investigation shall
be authorized 0o ancoymons infermution, sncerroborated by any other supporting data. When
a formal nvestigation hes beom sathorizad, all persoane! involved will be advissd by the Miani-
Dade County Public Scheols Palics imvastigator of their legal rights and the precadures avaiiable
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ARTICLE XXI {ewnt) .

F.

ta them for representation leformation that is nat substantiated will aeither be used as a basis
for the investigatisn, ner for any raleted disciplinary sciion

4. slwﬁugﬁa%r%ia{nﬁ!ﬁ%nzgug*&

the report. With the permission of the employea, the Unisn shal also receive a copy. When
si&n-g%-asriﬁtntilnns-rgﬁa%.mﬂiﬂ
coatistent and harmooious with basie due procass.

5. rﬁﬁlitét&-ﬁ:w%aii?ggguwi

probable cause to precead further and with ae disciplimsry action takes. of charges fied, 2
statment ta that effect signed by the mesponsibie investigating sfficial shall be attached Lo the
complaint, i?nﬂir!-ilniﬂwﬁwgfggz-r:%ﬁ
?tﬁtlﬂ!f‘:i&i%!%lalf_ or punitive actiat shall
be taken against an empleyee. :

Procsduses for Tarminetien of AnnualiProbaticnary Centract Employeas

1, ?-E.%a%%wﬁiny-gﬁigi
requiraments of applicable State Statuies.

2 The parties agres te develop procasures for terminatian of esnpleymeat.

3 r’ii&f?-gui%inigéiﬂﬁf
offict tu axsist wit asmmbers te perform their daties successfuly. In thoss instances whess an
%.-%wgg.?*irggiﬁﬁg
t:.ulstsiﬂn!:mnsfi?..ﬁtiﬁl.ﬁﬁre%?:
which te base smyleymest recommendatisas. Employess sheuld have been natified. in wiiting
of dafichencies snd of the cormactive action desrmed apprepriate; and confaeences shouid have
been scheduied with the empleyes and the smplayes apprised, in writiog, .:?an&us._r
aeargfga.igglsliiﬁ_.&iii
T—I.i%igliwgu-&gieatgg_ﬁrl
achieved W carrecting deficiencies.

Empioyes Disclosure sf laformatien (*Fleride Whistioblswars Act'}

:riff}gt Board will pot take ratalistory action sgaiust aa empleyss who

ie!iiﬁtiﬁ:&rﬁ!f-ﬁ&? Buard which crastas a
substantial s spacific danger to the public’s haslth, safety, or wlfare. It in fusther sgreed that eo
retakatory action will be taken against perssas whe discloss imformation tn an appeopriate agency
.Eii-_-ili.?gg._-iigaua other abese of
Bars.___-ﬂl_fl:._lg.ns-an!i!ari. .
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ARTICLE XXI (comt}

The disclosore information shall be 1o an agency of federal gowarnment antity having autheity s
investigate, polics, rmanage, o otherwise resnedy the violations of the “Flarida Whistlabiowers Act of
1986", _ﬂwfgaﬁicgggggﬁn?sgglﬁmﬁ
in » swom cemplaint; whe sre requested 1o participate in an imvestigation, hearing, or ethes inqoiry
oc__uﬁnl_3-3.9:22?&3_-%5&4"!!?%:%:!8‘%1!
hibited by the Act.

E:!u!l:v.w%__seg.o&l.__!s3«21-&33?5__}:.-5»
employee's axercise of hisfhes rights under the “Flerida Whistiebiowoes Act of 1085 wil bave the iight
sig[igecsg?a-.% I the employes is nat satisfind with the
decision/action of the Supesintandant &/ designes, the employes bas the right to pursue the remadies
owtinadl in the Act. gs%ﬂg!ﬂ-i-flign_ﬁuuﬂrf%p-i
yravanceiarbitration proceduss.

Student Cass Manapement Systsm (SCMS)

B-a__.n8_u_.-a&r*gtiu.g_szlg.qnia!!.d%a
the chssrvationjevaluation forms. z-..._!n_l_!i!nunitﬁo!-_&la_ana?qﬂ—!&n
shall be saterad in the autocrated duta setrieval system.

Ttis the intent of the wiasqaﬂnumnzm.-ﬁsmﬁ_swaa_siw!-agg
services. Tha SCMS is not o be usd asa part of the persomnel assexsment syste pat is it intended
Bﬂ&iiiﬁa&-ﬁ?vrin&ﬁcml:-ng _.E«ih.__s-n.&zw_lnan!—&ﬁ
ial-ﬁf_ﬂaoquﬂ_ra%!g&._:aﬁra

1. E%&F-{B_Eg-%? without prejudics, upos st least 30 calendar
days’ netice.
%ti%%iiiﬂgl-gqﬂ_fn_ﬁa
of Parsennal Managemeat and Services.

3 %tf?geags&%ﬁasa%_rﬁisi
.=-&i&#=.l§irﬂlusgﬂilw!i?
%.R!iiﬂ%ggitsigipl
agreement.

3. zoiﬂl.—r-i.rliﬂwﬂili_s%:ﬁalmlr!%
E-n»rasluoﬂgi__roﬁrsml.
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ARTICLE XX [coat} |

Section2.  Employes Rights

A

Union Afilation

iilnﬁ':l:ggiﬂcﬁéglgiié_&&gn or to refrain
from such activities i accortance with Chapter 447 of the Florids Statutas. ' .

Parsonal Life

1. Tha private and parsonal Bfe of an amployes, s1cept for such incidents and eccurrences which
could lsad to suspensien or dismiszal, as provided by statute, sha¥ not be within the appropriats
toncers of the Beard.

z The Board placas the question of out-of-schaol activities oa the part of taachers purely oaa
prfassional aad athical basix. The taachers sagaged in out-of-school sctivities shall examine
gt-!&ligiginﬁ_sgs-u-uﬁ::i&ﬁ
congciontions exumiaation, 1o vielata profussional sthics. The question is placed entirely in the
keaping #f the coascience of the individual teackes.

Family Relationships

Purmaneat smployess of the sciool system shall not be prehibited from weecking at the same werk
tocation bacause they ars membars of the same family. I addition, the Board agrsas the employees who
wish 1o sorell their childrm a1 the samms worksite where thay are smployed shail net be prohibited frem
iﬁnllﬁiiggii?ﬂiﬂﬂgﬁllwaamﬁ
66113 5A-1.08 - Stndent Transters, excopt as desed apprepriste by the Divisioa of Attndance
Sarvices, No stdent transter shall be authorizad uwdes a5y circumstances that will have n negative
iigi!ama-ﬂﬁglni:miaigignlmz!!

an administrative traasfer is sougkt

Noo-MDCPS Campentation

z._:an.mn%u!-!r.l..li_!i-ﬂu#sgm!—-.ﬁ.slﬂ:ﬂl_ra
?EE—!%%:TEE!&B%HQ&IEEE

Emplayss Access 1o Information .

1 EIE..E%%E?SE%EE:EE.—&
tatms and coniitions of amployieat.

z Asnos] Statenant of Lefermatien

Employeas shall ke accezs ie- ot lsast the Iokawiog information. and the empleye: will pravide
forms with which employsss may request:
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ARTICLE XX (eont.}

F.

a sick imave scerual;

b salary stap, level, advanced study credit, increment deta, supplements, PIP, longevity;
] accrusd vacation and compensatory tima; and,

d. certificate expiration date.

Such snusl sumemary statements shall ba received by amplayees no later than December 1 of sach school
you.

Heatth Services{Physical ._x_rm-...n_s_onrn_ Examinations Work Place Policies

1. The cost of ol physical, psychalagical, o psychiatric tests of examinations taken by employees
at the request o order of the Superintendent o hisfher dasiones, except those examinations or
tests which ars prerequisites of iaitial employment, shal be kome by the Board.

z At ail times, the thoice from smong state-Bcansed physicians, psychologists, of psychiatrists
shall be made by the smployse from a kst previded by the employer. No employee shall ba
compslied to submit to any test or examination mot required of all emplayees of that
classification without a writien statemeat af the need for such exammation.

3 An mmployee shall have the right to seck am additional opinion or judgment frem amoag
stute-licansed physiciess, psychalogists, of psychiatrists of the smpleyes's chossing. The cest

shall be beme by the amployse. Whan tha option is arsrcised, the additianal cpmien shal be :

sttached to any other medicsl epiniens under consideration with tespect to disciplioary actioa
against the smployse.

Drog-Free Weck Place Genersl Peficy Statement

MDCPS and the UTD recogriza thet substancs abuse in our nation and sur community exacts staggering
costs in both human and wconomic teams, Substance abuse can be rassonably expected ts produca
impitined job performance, lnst praductivity, absentestsm, accidents, wasted matsrials, lowsrsd morale,
fising hesith care conts, and diminished interpersonal relstienship skills. MOCPS and the LTD shara a
comnitment 1o solve thit protilem atd e craate sod maintain & drug-free work place.

MDCPS is responsible for the instrection and wel-being of the students entnssted to its care. A
censistent mes3age nesds ta be communicated to MDCPS studests. the use-af illegal drugs, the abuse
of alcohel, and the misuse of prescription drugs is moaccegtable.

2 Poficy Objectives

{n to promote s healthy, safe-working, snd lesming anvirsnmeat;

<146 -

ARTICLE XXI {cont)

vl

3
]
5

{8

1o mek the rebabiitation of amplayaes with a ssif-admittad or detectsd substance sbuss
proten;

to eliminate substance abuse preblems i the work place;
to provide & consiztant madel of suhstance-fraz bebavior for students;
to provide a cleas standard of conduct for MOCPS employees; and

1 hirs drug-fres employess.

b Policy Statement - IBegal Drugs

Drug abase by ermplavess interfaras with the educational and work procass and compiomises the
safuty snd welk-being of staff and studentz. Employess are sxpected to conduct themselfves in
2 manner cansistent with the follewing provisioas:

n

2

3

Employess oa suty o an Beard property will not maoufacturs, distibute, dspense,
possess, of use iegal drugs, ner will they be under the influance of such drugs.

Empleyees on or off duty wilt not influence studeats to use or abuse dlegal drugs.

An ampioyte convictad sf sy criminal dnig statute violatian occurring in the werk place
shall notify MOCPS wo later than fiva deys after such a conviction.

[ Palicy Statament - Alcolsol and Presaiption Drogs

Alcabel, prascription, and ever-the-counter drugs ate lagal and readily available. Generally safe

and accaptable, these drugs, when abused over time of used in combination with one spothar,
can resalt in chamical depsndency or pely-drug addiction. Employses ars expecisd to conduct
themssives in a menner consistact with the followiag previsions:

1

*]

Emplayess en duty m on Basrd property will be fres of intoxication frem alcohs!,
Further, empleyses will not manufaciwre or uss alcsheliz bevezages whie on  Board
[woperty of en duty.

Ernplayees sm duty will ot use o take prescription diugs above the level recansnended
by the prescribing physician and will mot wss prescribed dregs fer parposes sthar than
whst the prescribed drugs ware intended. la addition, e employes will not distribute
o dispenss such frugs, excagt ax provided in Board Rule 86x13- 50-1.021, School
Hualth Servicas Pragiam.
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ARTICLE XXI (cont}

A

d. Policy Statement - Employee Physical Eraminatians] Seresniag/Hoalth Sarvices

(n order to establish and suppert & cleat standard of conduct for amployees, MOCPS
atkares to the following movisians:

1]

2

2]

Dirug screening will i%yg}*-_-iaimﬁiili
sxisting laber contracts, statutes, and Board Bules.

Circamstances e which tasting may be considerad includa, but are net

amited 1o, the fallowing:

{a) i %u:.__iafu_is:z___l-g&%%asfﬁﬁ
houts;

()] appareat physical state of smpaiameat of moter functions:

(e} marked changss in personal behavior e the job wot attributable to

ather factors; and

1 repetitive acciderts o8 the jeb.

invohvament i satious
@ eelorss andior signéficant propesty

aﬁaais_s_g.-l:i&!u
damiags. 4
i Board-agproved,
Dryg andloc alcohol screening shall F.%E.E ;
independent, cartified haborataties wtilizing  recognized E_sn___u ad
%:%s?geinﬂaﬂvﬂﬁgw ?a.ma..

Work Place Techmical Goide”, which & incorperated by _.mma_s. .s.: this

E:as?aarﬁa&lﬁ__!-siﬂi%s
i . Aoy labomtory centrcl shall provide =.§ the
%.zas#fgﬂagi%&m!a-r?
:unag%.agair%ﬁaislns}ci?
Eng‘inﬂnﬂing.&-amﬁaﬂnﬂlﬂa%-ﬁ
bleod wlcohol resuits:

ARTICLE 100 (zat}

K.

5|  MDCPS racognizms that chemical dependency is zn luess that cam be
succexyfully trated, 1t is the policy of MDCPS, whete possible, 1o sk
rehabditation of employses with a sif-admittad or detactad sy preblesn
g%i?%;ﬁ%tgﬁglirﬁ
will et be gasisiad by rehabiitation o wha kave negatively inpacted siudents
and/w staff. %iffi!!ggag_:ﬂgﬁl
%!n!lznzosgsi<i§.!n=.§g=
!giunnasml.__?m#iﬂ_&?&-mwé State Board Rulas,
and applicable pravisians ef cobective bargaining sgreements.

Tobaceo-Free Work Places
The parties seek to faster the health and safety of all MDCPS smployees, studants, and visitocs.

?&d!ﬂ-iﬂ:iﬁf;gﬁi! it can danvage saasitive tachaical equipmant
and can be a sataty hazard. sunmnr-_gmsrgggigﬂéﬁsiv
soekers in the work enrviroameat. _.:!_I__.iasrmi_.iu!w&rla.&gw.gg
n!f.&gsg!u_s. :lan:erﬁoio?nw-§!!.&§§~@~=§
hwalth of the user. ’

Smaking is a cemplax bebavioral actien which has some peeperties of both a peychological and
physiclogical addiction. Many individualy need assistance to eliminat smoking from their fives.
E&E%W!&EE_F!-H!_...-E&-wl.sn—lli_la?w!&.sﬁ
bazardeus material .
E&iﬁ%wiﬁiggi&r—ﬂ_%iaﬂnﬂ
EE&%E.E«-—EEEE&:&&? MDCPS tobatce-free work place poficy.
Employes Assistance Pregram (EAP)

Tha Board and the Union mcoguizn that o wids range of problems st dinctly asscciatsd with &
unpleyse's job functien can kave aa sffect on an smployee's job perfofmance andfor attendance.

?El?i&%g%!ufiﬁr{znﬁ:!ﬁigaﬁg
Assistance Pragram (EAP). ?‘Ewﬁl&ns;iiﬂli#i‘ii.-:
%%isﬁﬂggii&u!ﬁiaiiﬁﬁﬁ
.—i!.ﬂ:-i_wsit.l&at_-r!ftifnns pioblems by previding for consultation,
gﬁiiﬁﬂirg_:%g!gs.ﬁeaizﬁisg
them from working affectivaly.

Confidentiskity of records will he insured fer particiyants in the propiam. according to established
18.13-1;»:3%!_?&131-5.
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ARTICLE XX {cont}

The Guidelines far the Employes Assistance Program are, by reference, made u part of this Contract.
Employes Rights
Job security will not be jeopardized by referral to the EAP, whather the referral is considerad a voluatary

referral, in which an employee elacts to participate in the program, af 2 supervisory raferral in which a
supervisor uses adopied guidelmes to refer an employee into the program.

An employee has the right to refuse raferral into the progeam and may discontinue pasticipaticn at oy .

fime. g!!!@ﬁsé%&zgtgggiﬂi tonsidered in the same
manner as any factor that continves 1o affect job parformance adversely.

, Sataty

1. Employee Safety

Supervisors will taks every reasenable precaution ta protect the kife, health, and safety of sach
emplayee at their wark sites. Emplayees shall not be required to parform duties which would
endanges their health, safiety. or wel-being, por will employess ba required to weck uader unsafe
andlor hazardeus conditions, as detemined by the Department of Safaty.

2 Chemicals and Dissases

{n the event employees are exposed to chidhood diseases or toxic chemicals, as pact of their
ordinary duties, they will be given prescribad examimtions sod tests at the time of such

gig.ﬂii?gl% Emplayees wil be sxamined .
or tesind on the Board's time and at the Board's expense. Refusal by an employes to submit to :

such examinations and tests thall ba graunds for approgriata disciplinasy actien, inclding
dismissal.

i Aceident Reports

_._q_-i!%wr%s-:-&tng..a.ﬁg»iﬁintﬂi&._ :

and distriiutad, as presciibed by administrative dicectives.
4, Satety Devices

msninsaiﬁiaﬂgauﬂgi%ﬂ!u:&ﬁgn%

designated by mansgomest for employse protection. Safety devices and equipment, when ;
reqquined, will be pravided by the Bourd. Refusel o fadlure of an employee te wse or wear such :

devicas o apuipment shall be growads for appropriste disciplioary action, inchding dismissal.
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ARTICLE XX) cont} :

Sectien 3.

A

C

5 Facibities

iigaﬁ_ﬁ_ﬂngigsgﬁig-?&zszwi
maintained end suppled with meterials that are bhasic and enriching. The Bsard reatfioms its
philssopby af peoviding studemts and taachers with such an eavirsnment.

Procadures fur Cantineed Employment of Educatieas! Suppert Porsonas!

Educational support parrounal iclude uffice and clerical, school suppert, {ax designated in Articles XVil
and XV1li}, aad pasaprofessienal personnal {Ses Appendix F}

ql..!-_%&-&niiiwuﬂig in accordance with the
requirerneats of Florida Statotes, Chaptar 231.3605.

Fer purpuzes of the probationary period, defmed im Chiaptar 231.3805(2Xa), Forida Statutes, ol full- ke
sducativoal suppert persesmel shall bo employed 0o 2 prohationsry hasts by MDCPS for three yoars, with
the axception uf offics smpleysss, who shell be smpioyad ea o probetionary basis for one year. The .
thres-year or ams-ysar proatiosary paried constituias sligibility fer continued stnpleyment, as defined
harcin; it does net alter o raplace exizting provisiens defining prebatienary pevieds for newty-hired
parsanme! ar thote changing 1s pasitiens having difierent job ciassifications.

Part-time asployens werking 20 or mors howrs pes waek for 35 weeks, or 2 total of 687 hours par yeut,
et the eligibiity requirereats, ax descried hersin.

Eligible snpleyees whe have completed three years of creditable experience in the MOCPS by July 1,
1994, 2= dafioed barein, will be efigible for continued smployment at the coaclasion of the 1994-95
schost year. (ffica smpleyess whe hsve complet=d o vear of service at the conciusion of the 1954-85
scheol year shall be eligible for continusd smplayment.

For purpeses of erediting wxperience. 3 "ysar” is defined az 39 days, wxclusive of sumwner employment,
foe 10-menth empbuyees, and 116 days for 12-moath empleyess. (Sea Appendix E)

Days include actesl service, inclediog sick lsave and holidays, fer which compensation was received in

 aay fiseal yoar.

Upon successiil complation of the prahatienary petiod, the emplayses” employment status shal cantinue
from year is year, unless the number of anployses is saduced om a district-wide basis for financial

reasens. of the wmplayse is tarminated for just canss. Just cause inclodes, but is ot Emited te,

iun.em._cs.-.? ncampetency, gress insubordination, wilkful negiest of duty, smsnorality, andfor
ﬂﬂ“ﬂ“ﬁnﬂi;ig Such charges am defined, as applcable, in State Board

?gw%wrig!lsi.gi.;_n_.ia_-:-_mn.&n:ﬂ
ssaling with disciplinary actionls).
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ARTICLE XX| (cant}

8 iﬁgg,%iaﬁli&??we&a!i?arﬁ.
with of without pay.

IFaze/026

and shall lave the opportunity 1o formally appeal the

shall receive wiittsn malice ...
Bt of the employes's latent To sppeal such action within 20
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calendar days of recaipt of the written notice.
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. ARTICLE XXIl - ACAUEMAC FREEDOM

Seetian 1. Aale of the Baard

The Bosid acknewlades that o fros socity is dependest upon the educativs atforded its geapic and, theseiocs,
affems the right of tescharx te fresly pursen truth sod knowledge: Further, the Baard has the aythsrity to

-EEE}[.-"E:REL%_-IE&.&EE!&.; )

prasentation.

r%&}fgt%i-&ﬂi&n%gﬁnig _.i_guz._-aﬁ
nosds amd ahilities of students; snd teachet judgruest. .

Sactien 2. Acadenic Frasdem Guldelnes .

ngifegigrﬁs.iﬁgsi discussions sod may introduce pokitical
il&!nﬁ_%iﬁtg! teachers’ I-?Rri_.zq!rww.iaﬂ.ﬁwsau
instroctieos) obiectives and the ags level af the studsals.

ﬂitfuiggglgéiﬁﬂﬁalgig?;ﬁ
l'l!tg&glig%. i‘-!%_lu%umn-&-i&—!
a2 impreved teaching styie end mathadelogy, E.!E%iggif
E&Igi.%‘lsiggn&i?isﬁg&wﬁn% (

tiigsaﬂinf-tdﬁiigrii?.iia
sa all Matters reiovast te the courss content previded, howaver, when doing 3e, they wik indicats thay ar
. -

: g&-—-ﬂ.rinzﬂ!rf%-ﬂati%ggla.aﬁ&éﬁ
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